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St Werburgh’s Primary School     

Anti-Racism Appendix to Equal opportunities policy 
 
Rationale 
Our pupils come from a diverse range of cultural backgrounds. This diversity is one of the 
main characteristics of our school and one which we celebrate. Our pupils speak many 
different languages and represent a range of ethnic groups.   
 
We are committed to providing the best education that we can for all our pupils.  Within our 
inclusive ethos we do not tolerate bullying, harassment or unlawful discrimination of any 
kind. Our Equal opportunities policy helps to ensure that our school promotes the 
individuality of all our children, irrespective of ethnicity, religion, attainment, age, disability, 
gender or background. This appendix has been written to provide more information for 
members of our community on how we work to prevent racism, as well as how we respond 
to it if it does occur.   
 
What is Racism? 
The Stephen Lawrence Inquiry report, defines racism as: 
“... Conduct or words which advantage or disadvantage people because of their colour, 
culture or ethnic origin. In its more subtle form it is as damaging as in its more overt form”. 
Incidents of racism can take place in all schools – and need not be necessarily directed 
towards someone in school.  
    
Aims 
School staff will endeavour to be ‘culturally competent practitioners’. By this we mean: 

• Practitioners who are aware of the diversity that exists between cultures, within 
cultures and within families 

• Practitioners who question their own values, prejudices and assumptions and 
consider the impact of these on decision making 

• Practitioners who are able to adapt practices and skills to fit the cultural context of 
the children and families we support 
 

We will help our children to understand and appreciate our diverse society through our 
teaching of PSHE and RE as well as ensuring that in our planning of other subjects we reflect 
the interests and culture of all our pupils and that we highlight the achievements of people 
from a broad range of cultures and nationalities.  
  
In school children will learn: 

• That racism is wrong  

• About the history of different people and cultures in our country and around the 
world 

• The benefits of a multicultural society 

• Using the resources of the school which reflect the mix of cultures found in our 
classes; they will be as accurate as possible and avoid any stereotyping or 
generalisations 
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Our school is opposed to any form of racism or racist behaviour. We believe that education 
is the best way to help children understand what racism is and how to work towards a 
society which is free from it and where all incidents of discrimination are challenged.  
 
All incidents of racism will be taken very seriously and dealt with at school and 
parents/carers will be informed. All incidents are logged and reported to the local authority. 
 
Examples of racist Incidents: 

• Excluding from play due to skin colour or religion 

• Refusal to co-operate with other people because of their ethnic origin 

• Verbal abuse and threats 

• Derogatory name calling, insults and racist jokes 

• Ridicule of an individual’s cultural differences e.g. dress, religion, language, food 
etc. 

• Racist comments in the course of discussions 

• Provocative behaviour such as wearing racist badges or insignia 

• Bringing racist materials such as leaflets, comics or magazines into school 

• Physical assault which is racially motivated 

• Attempts to recruit other pupils, staff or parents/carers into racist organisations 

• Incitement of others to behave in a racist way 

• Islamophobia or Anti-Semitic discrimination 
 
Tackling Racist Incidents 

• Pupils are encouraged to report all incidents involving racism, racial 
discrimination and racial harassment. They can speak to any member of staff, ask 
their parents or carers to do this for them or write a note to their teacher, the 
learning mentor or a member of the school leadership team. 

• All staff deal with incidents involving racism (including prejudice and 
stereotyping), racial harassment and racist name-calling whenever they occur. 
This will be done in accordance with the behaviour and motivation policy. In 
addition, the Headteacher or Deputy will be informed and parents/carers will be 
informed by the class teacher or learning mentor. 

• All racist incidents will be logged and reported to the Local Authority.  A letter 
will be sent to the parents or carers of both the victim and the perpetrator to 
explain that this has been done and how they can access additional support if 
they need to.  These letters will be sent from the Headteacher/Deputy Head.  

 
Staff Roles 

• Action is taken to prevent incidents from recurring 

• Report all incidents to Head teacher/Deputy Headteacher who will send reports 
to the local authority  

• Parent/carers of victim and perpetrator will receive letters identifying the racist 
behaviours and will be informed of the actions taken 

• The Headteacher will report all incidents and actions taken to the governing body 



Page | 3 
 

• Racist incidents and complaints of racist discrimination and racial harassment are 
monitored and the effectiveness of the action taken to address incidents will be 
assessed 

• Annual staff training on cultural competency, equal opportunities and this policy 
will be provided 

• Immediate action is taken to remove racist graffiti from all school property  
 
Monitoring of racist incidents 

 
School records are kept for racist incidents. These include: 

• A brief description of the incident – on the racism incident form 

• Letters to parents/carers 

• A copy of the incident form sent to the local authority 

• Reported incidents will be shared with Governors via the Headteacher reports. 

• Interventions from outside agencies e.g. SARI 
 
 

Appendix written by Helen Faulkner Headteacher and Charmaine Prewett 
in consultation with parent governors and representatives of SARI. 

 
First review date July 2020 
 
Linked Policies 

• Behaviour and motivation 

• Anti-Bullying 

• Equal opportunities  

• Code of conduct 

• Complaints  
 

 
 
 

 

 

 


